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TEACHERS UTILIZATION AND STUDENTS ACADEMIC PERFORMANCE IN CROSS RIVER STATE
PRIVATE/PUBLIC SECONDARY SCHQOLS . TECTON IEGRR

gl m‘qi uq%dldﬁ "

»Eq@ai Amgggwn oo,

S "-Dr‘.h_ﬁl':n.l =
Uliversity of Cala_hﬂl‘

a3t A &ML i) AaLs
'
g i"i‘!‘ir
LART il ieiradi.)

W-'%Wﬁ%ﬁh&%“’iﬁéﬂ%&r fiori and perig M{g ndary
schools jn Cross River State. The p%ﬁ fn of 21i’!ﬁﬁchors was Used for stuiigy ‘out o?m 600 -

. teachers constitut tbe sample throy Jlechnigue,- The mearcand siadan!
deviation were 688014 Answar ﬁg‘[esggrcﬁqﬁ%ons %]e‘%ﬂ 'ggﬁson prggﬁ'm moment corﬁatlon was

‘usqd to._‘test ) theses. The result showed QP WW teagl|ars s
; be%a Studsnt'd adademic perfn ‘*m Wﬂ tgl'n{b%%her‘s,;mmload

and class size these is the tendency for the studems to perform betier. aﬁf teachers record high task

accomplishy vvhen reﬂ@“@' R.was, recom e WM@hwﬁwt@
@%5 m gfr W% ~IRICARER Bhould bo
or J

schoofs back the track

e s«~ engss

_Introduction . . :
Background to the siudy =
. The level and develnpment of any country is to a Iarge extent dependent on the quantum of trained
and competem manpower availabie for the proper production and management of her resources. The day to
day running of school organization is sleo dependert on trained manpower. Today'’s modemn growth is
predicated on technology and especially now that thié4arid I8 interacting into a global system. This attempt
is geared towards creating a giobal village. It maicss 8- produttions of techmical and vocational teachers a
condition necessary ta shot the nations into the lead of 'socii-econdile development through appropriate
_manpower .development and functional curriculum. Human ressurcd which act':umtjiatas physical capital,
axploit natural resources and build socio-pofitical structure vital Yo naflonal’ davelcpment constitutes the
_m:p basic for the wealth of nations this makes utilization of trained manpower refevant in order to attain
' desire productivity in any organization.

: Manpower therefore is an essential factor in the production process and the entire nation economy
This explains why developing countries focus interest on manpower planning. The quest for manpower
mﬁ be tmcod ta Ashby plan which was to increase supply of enrolment ratio of technical and vocational

, @t least six teachers to one professional engineer. It becomes necessary that deveioped and
W‘pam cannot ignore manpower trained and utilization in order to participate in globalization
since it is gaared toward inlegrating regional economic boundaries into a global system.

. This position suggests, that no organization can. exist without resources to enable it carty out its
sinfnd objectives, sama of the reseurces that have been Identified include capital, land, labor as well as the
-ﬁqlnrnur Entrepreneur and labour constitutes the residual in human capital, while land and capital
s majerial forms of resources. The emphasrs here the res;dual contribution £s capable to make or mar

- ﬂ!m m e W m ‘been odmtrﬁod a8 an avenue where occupational/professional

m.‘ib- are produced both for socio-economic and national development. The Nigerian Government in
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The resii 8k the¥est addressing test addressing the hypdiesis is presented in table 9.
nbusthowoomdeﬁfd .05 which is the fevel of relationship between of appropriate teacher’s placement
and&tndamacadamic 10 test of significknde. Thormnmnuo(m)srmaam
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2 .N Meam coefficient sig. .

1. Studem Performance Rate 58 3258  12.83. 0.91 - .50 Sig.

2 TeaCherS“TﬁlaCBMem 59 157 ST 701" g

¥y The above tabie 10 shows an r-coeﬁ"cnent of S0is hngher than the r-coefficient of 05 dull the
“5 prepared to. reiecl or accept the.. nuans thus sngmfwance influence of teachers high
gi:p‘, studgnj,s, acade theratore feachers are merely over loaded in their class size
Theres 5“3‘&, ( T[@@thggnuit hesis. . g
Hypothesis 3 ' i . . :
Teachers workloa do‘éu i glﬁaminﬂueme student acaderic performance.

Table 11 : Test of significant influence of teacher’s workload on student academic performance.

SN . Correlation Variables = .. 50 - r-_,.  2-failed remark
‘ b 8 N  Means coefficient sig. :
1. Student Performance Rate 58 32.58 12. 83 .054 .68 sig

2.  Teachers Placement 80. .18 ' ‘42

The resun of the test addressing this hypo&hm mmw in table 11. The r-coefficient of .05
which is the Jeval: af; influence .of apprapriate. MM%W acagemic performance was subjected to
test signmcance it revealed a ngnmcant vaiue that the ‘research is prepared to reject or accept the null
hypothesis. This means that there is no significant influence of teacher's workload on student academic
performance. The researcher therefore: failed. to reject the null hypothesis and conclude that there is a
significant, dttie.rgngf bqt\g.@en teacj’mers appiopriate placed and those in appropnately place in their teaching
taskacmmphsh

Summaty ol ﬁn@gs
Apprepriate baﬁhes 9ubioel placement has girect relationship. w;th studant academnc mrl'onname
Small class size has positive direct relation with student's academic performance
A reduction in teagher's workload has direct influence on student academic performance. The lesser
workload the in creased in student performance.
: Teachers with relevamt subject placement recode mgh task - aocomphshment in terms. of acadermic
porfonnanceachtevememmschoo%s 25 3 : g TR 8 B
Discussion, conclusion and recommendations. _ e g B = B 3N ges
Discussion of finding B et i ¥ bl ol d e o par ESRENS
Research questions one, and hypothesus one: '
The study found that appropriate job assignment has direct relationship with student m

performance. This findings is.in league with the views of (Ajayi 2004}y (Agpofuse.2002) and (Olkebukola
2004) who argued vehemently that teachers task accomplishment is determime by the nakse of his

placement in.tems of subjects relevance. it was again arguyad.by,4he, Nigeviam. Education Devslopmaent
Council that as part of the rule in providing a foundation level mmd educalion is the
fact that teachers in schools shouid be placed as appropriate. Qne of thesenkants of such posiion is the lack
teachers in most-schools.in. the stale and warse stilhis. the fact et Sammment. Educetion reforms. of 2004
under Duke’s led administration drifted the away all-(NGE) ieachess 10 1he prmery schaols, the secondasy
subjects relevance which influence students pefformance negadivoly.
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- JRPesgh questios 2 and hypothesis 2

~ In this research question and hypothesis it was found that teacher’s class size has direct
. - ~jposiive-velaSonship with students academic performance. The finding is related to the opinion. of
“Tamimim 2004) and (Mkpa 2004) who at various fimes; shared the views that. class -size is directly
meponsitide for what happen in school at the end of day. “The study as confirms that fi indings of the American
Educasional Research Association whe discovered that small class.sizes have made significant strides in
Cafllomia Wisconsin and elsewhere in recent years. It was concluded that class size reduction programme
should seduce class size by hiring additional 100,000 new qualified teachers. The finding is also in
agreoment with Temessee’s (2005) longitudinal class size study an student's .achievemant which -support
smallos class size and its impact on student leaming. It was also a matter of concern for the Cllntons

administration to lower class size in‘schaol in USA. Before he feft govemmem house. = . g,

Research question 3 and hypothesis 3
The finding is this research question and hypothesrs showed that a reduction in teachar woﬂdoad will Iead to
pusi:ve influence on students, ,
' Teacher class size and workload shouid be moderme in order to snmulate the ieamefs aﬂenﬂon and
for ease in individualizing Instruction. ‘
" Govemment and other proprietor of schoo%s should ma&e a a{fable glectronics gadgets to assist
achers in handling ‘targe classed id thé classroom feduction it fidf easible in'face of farge enrolment.
Additional qualified and competert teachers Wit Have ¥ i teacting be employed 1o reserves
the trend of inverse refat;onshlp between teacher demand and supﬁy m schools.
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